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COLUMBIA — The Columbia City Council voted unanimously Monday to raise City 
Manager Mike Matthes' base salary to $165,000. 
 
While Matthes' previous base salary was $150,000, Third Ward Councilman Karl Skala 
pointed out that Matthes' current salary is actually $157,186. Matthes, along with other 
city employees, has received several raises since he was hired in 2011. 
 
Several council members spoke highly of Matthes' job performance. 
 
Fifth Ward Councilwoman Laura Nauser said Matthes has not micromanaged council 
members and argued that Matthes shouldn't be blamed for Columbia's rising cost of 
living. 
 
Second Ward Councilman Michael Trapp said overall satisfaction for city services has 
gone up under Matthes, and he pointed out that Matthes "has never asked for a raise." 
 
Mayor Bob McDavid called the city manager position the "most important job in the 
city" and said $165,000 for Matthes was "getting him at a bargain." 
 
"At the end of the day," McDavid said, "when you have a city manager with skills and 
experience, he's a valuable commodity." 
 
McDavid said giving Matthes a raise was actually a fiscally conservative move because 
the cost of hiring a new city manager — including searching, recruiting and interviewing 
potential candidates — could easily exceed $100,000. He also said Matthes could be 
lured away to make more money elsewhere. 
 
Trapp agreed, saying Matthes is "routinely headhunted" by larger cities. 
 
"I would like to see him make a career here," Trapp said. "Mike really does believe in 
servant leadership." 
 
Three residents spoke to express their skepticism about the raise before the council voted. 
 
In response, Skala proposed an amendment that would have raised Matthes' salary, but 
not as high as originally proposed. Skala suggested a salary bump up to the mid-point of 
a range of city manager salaries across the country, which is $161,282, according to a 
study by the city's human resource department. 
 



But his motion received no second and was not voted on. 
 
Matthes' raise is effective immediately. His previous raises are in line with raises other 
city employees have received. 
 
All city employees received a pay increase of 25 cents an hour in 2011, Margrace 
Buckler, director of human resources for the city, wrote in an email. For Matthes, that 
meant $519 more annually. The $562 that Matthes received in 2012 was a result of a 27 
cent increase all employees received. 
 
No city employee received a raise in 2013, but all employees received a 2 percent raise in 
2014 and 2015, including Matthes. 
 
“There is no automatic pay increase year to year for any city employee,” Buckler wrote. 
“If funding is not available, there are no across the board increases.” 
 
Supervising editor is William Schmitt. 


